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Introduction
In the wider society and in the corporate world, people follow leaders whose ideologies conform to their beliefs. It is these leaders who can set the necessary roadmap to uprooting racism in the United States. Being a country endowed with renowned policies of liberalism, vibrant justice system and stable currency, many foreigners look unto the prosperity of American society by a tinge of admiration, although this is not the case for the minority groups in the country. Racism has encroached into all the American spheres, including businesses. This paper is sequel of the initial draft that expounded ideas that can be implemented to help curb racism within the American corporations and wider society. The paper is also a demonstration of personal point of view on individual responsibilities and goals that can be used to make American corporations and society an inclusive and better place for everyone. Racism is an impediment to a stable, fulfilled and praiseworthy individual life in a society that ought to nurture better and improved living. For better and unified society, racism must be stamped out.
Overcoming Racism in Business and Workplaces
Cultural diversification at workplaces is an appreciation of differences of human backgrounds. All organizations that employ workforce from inclusive United States races help to reduce racism to a considerable margin. The United States of America is the biggest immigrant destination across the globe, as told by Friedman (2020). This means the country is home to people of all races including Hispanics, Asian Americans, African Americans and majorly the European Americans. Among the methods that can be used to fight and overcome the escalation of racism are allocating a considerable percentage of organization executive posts to the people belonging to the minority races. This will provide equal chances for the folks who have been long left out of good jobs due to their skin pigments. Like the high-tech industry giants Facebook and Apple have increased the employment of women from marginalized communities, so should all corporations follow suit (Friedman, 2020).
Formation of partnerships between able businesses and community-based projects can correspondingly overcome racism to a wider scale. Partnerships with welfare groups in areas of the American society that are hard hit by racism can reduce color segregationist approach to achieving equality in the wider society. Statistics indicate that many areas of the United States that are accustomed to racism like Memphis Tennessee, Louisville Kentucky and Pittsburgh Pennsylvania, receive poor quality of services in health, education and security in areas inhabited by minority groups (Friedman, 2020). The partnership with social welfare groups, school learning sponsorship, provision of employment and skills training are among the multiple ways that the corporate organizations can impeccably perform to overcome the racism menace in the United States.
The two-thirds gender rule has been borrowed from the United States into many developing states such that it has become a charlatan norm used in political speeches without actions as well as in business organizations to perpetuate racism. Women being the predominant gender in the society, their plight have been misused inappropriately to perpetuate ill driven motives based on racism (Savitz, Shackman & Fitzgerald, 2016).  It is the reason why many African Americans, Asian American and Hispanic women, look for a leverage of economic betterment through marriage arrangements with Native Americans or low wage paying employments as a way out. The concept of using two-thirds gender rule in setting out very few positions for racially disparaged women, as shown by Harmon & Burch (2020) of the New York Times, is a condemnation of human equality. It should, therefore, be replaced by ardent policies such as those that will encourage average percentage based on merit for each gender side. As well, the two-thirds policy should be replaced by the ones that have ensured that the same educational advantage that will result in higher merits among the majority whites is the same education given to racially segregated communities (Binhas & Cohen, 2019). In a nutshell, equal educational opportunities to all learners, whether colored or white, will serve as the benchmark for policies that are sound and do not encourage racism.
Personal Responsibilities for Overcoming Systemic Racism in Businesses and American Society
I have the responsibility of speaking and walking the talk against racism. Conceptually, charity begins at home. The individuals with different skin pigments share the same blood types with those perceived as racially most befitting, as illustrated by Rose (2020). Similarly, all humans, whether black or white, share language universality. For these philosophical reasons, I have no jurisdiction as a human being to support violence or harm against another group or person. It is my responsibility to speak out, join protests and initiate positive talk that creates inclusivity of all races. I am equally armed with the belief that human beings with their diverse cultural backgrounds make life relatively interesting and explorative. For this reason, I am obligated to stand up and take part in the formulation of reforms that positively address racism at work and in the general society.
As a professional psychological counselor, I have the responsibility of creating a safe haven for racially inflicted clients. Both professionally and ethically, I am endowed with guiding skills that stimulate learning and understanding of cross-cultural therapeutic interventions for racism as discussed by Frunză (2019). Philosophical provisions for counseling illustrate that basis of trauma can emanate easily from unguarded racism projections against an individual (Frunză, 2019). This concept makes it my obligation to see to it that whoever seeks my therapeutic intervention feels safe from responses that could elicit traumatic racial events. In addition, corporate organizations should have well functional support systems that address all the equality issues in the organization. Furthermore, all the professionals and training institutions whether large scale or small should be legislated to proceed with mutual appreciation of cultural diversification. In the past, it has been the lack of this cultural appreciation that has been causing exponential racism.
Personal Goals for Overcoming Systemic Racism in Business and the American Society
My goal in overcoming systemic racism in businesses and the society is that at the end of interactive counseling sessions, the clients should feel less conflicted by racism. It is also my goal that with professional advice to corporations and my participation in policymaking, the members of the society should begin to appreciate each other regardless of skin pigment. These goals are guided by the provisions of professional ethical requirements used in counseling psychology (Frunză, 2019). In interacting with many racially afflicted groups, they should exemplify adjusted mindsets in regard to the prevention and ramifications of racism. On my part, my goal is to be self-equipped at all times with knowledge of cultural diversifications that encompass studies on a wide range of communities.
Furthermore, my goal in overcoming systemic racism is to create community outreach programs in the neighborhoods that mostly experience racism. Setting up camp within the most inflicted group will serve as a positive move to reversing the archaic social misalignment caused by the discrimination, as el-Nawawy & Elmasry (2018) of CNN news reported. The detailing programs that the outreach will carry out include facilitating learning exchange experience between schools, encouraging bonding through interschool games and offering science fairs for the school-age going children. For the adult population, my goal is to create and work with members suffering from substance addiction, facilitation of offender reentry programs and teaching of entrepreneurial skills. The purpose of these goals is to enlighten the racially segregated groups that all is possible with the psychosocial support and the right mindset.
Conclusion
Racial discrimination is a stagnating and chocking way of life in the absence of positive policies. Even when there are better economic practices, racism can negate life and impact traumatic outcomes in social relations. Business or corporate organizations should triumph to uplift their practices by instilling positive policies that counteract the negative effects of racism at workplaces. Organizations should, furthermore, encourage cultural inclusion or diversification of all individuals from the minority groups.  American corporate societies should practice strategies that include merit appreciation from culturally alienated genders and especially, the women from minority groups.  Equally, personal goals like working with the racially affected groups have the ability to create community unity that lowers crime levels and violence. In summary, the goals and responsibilities are aimed at equipping the society with needed knowledge that can change lives across groups.
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